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ARTICLE I

PREAMBLE

A. PURPOSE

This Memorandum of Understanding (MOU), entered into between the City of
Fresno, hereinafter referred to as the City, and the City of Fresno Professional
Employees Association, * * * Management Non-Confidential Unit and Non-
Management Confidential Unit, hereinafter referred to collectively as the
Association, * * * CFPEA, or as Unit has as its purpose the establishment of wages,
hours, and other terms and conditions of employment, and to promote collaboration
in the resolution of issues affecting all parties.  The parties have met and conferred
in good faith and have freely exchanged information, opinions and proposals and
have reached agreement on all matters relating to the employment conditions and
employer-employee relations of such employees.

B. DEFINITIONS

Unless the particular provision or the context otherwise requires, and, except to the
extent that a particular word or phrase is otherwise specifically defined in this MOU,
the definitions and provisions contained in Article 3 of Chapter 1, and Sections 2-
1501, 2-1601, 2-1801, and 2-1903 of the Fresno Municipal Code (FMC) shall govern
the construction, meaning, and application of words and phrases herein.  The
definition of each word or phrase shall constitute, to the extent applicable, the
definition of each word or phrase which is derivative from it, or from which it is a
derivative, as the case may be.

C. GOVERNING LAWS

The legal relationship between the City and its employees and the City and the
Association is governed by * * * Government Code section 3500 et seq., commonly
known as the Meyers-Milias-Brown Act or MMBA, and Article 19 of Chapter 2 of the
FMC.  In the event of conflict between said laws and this MOU, said laws shall
govern.
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ARTICLE II

EMPLOYEE RIGHTS

A. GENERAL

The rights of employees are set forth in Section 2-1904 of the FMC, * * * and said
Section presently reads as follows:

"Employees shall have the right to form, join and participate in the activities
of employee organizations of their own choosing for the purpose of
representation on all matters of employer-employee relations including, but
not limited to, wages, hours, and other terms and conditions of employment.
Employees shall have the right to refuse to join or participate in the activities
of employee organizations and shall have the right to represent themselves
individually in their employment relationship with the City.  No employees
shall be interfered with, intimidated, restrained, coerced, or discriminated
against by the City or by an employee or an employee organization because
of his [or her] exercise of any of these rights.  No management employee or
confidential employee shall act as a representative of any employee
organization which represents employees other than management
employees or confidential employees."

[§ deleted & moved]

B. NONDISCRIMINATION

The provisions of this MOU shall apply to and be exercised by all members of the
Association, without regard to age, * * * gender, sexual orientation, marital status,
religious creed, * * * race, color, national origin, * * * certain medical conditions and
disabilities, * * * being a Vietnam era or qualified special disabled veteran, union
or political affiliation.

C. EMPLOYEE RESPONSIBILITIES

All * * * employees in the Units acknowledge that the City shall consider the
positions and proposals of the Association as the meet and confer positions and
proposals of all * * * employees, individually and collectively, in said Units.
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D. PERSONNEL FILES

1. The Human Resources Division, under the direction of the Director of
Administrative Services, shall maintain the official personnel file for each
employee.  Each employee may review, or authorize in writing its review by
a designated representative, subject to reasonable rules and regulations, and
receive a copy of all material placed in either his or her official file or
departmental file.  If an employee disagrees with the content of a document
placed in either file, it shall be the right of the employee to submit a response
to the Director of Administrative Services to be attached to the document in
question and included in the appropriate file.  Personnel files are considered
confidential and access is limited.

2. Documents, including performance evaluations, retained in the employee’s
departmental file shall be forwarded to the employee’s new department if the
employee transfers, promotes, or demotes.  The file should be forwarded to
Human Resources when the employee leaves City service.

3. Inquiries regarding employment references shall be administered in
accordance with existing City policies.
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ARTICLE III

CITY RIGHTS

A. GENERAL

1. The rights of the City include those rights enumerated in FMC Section 2-
1905, * * * as the same may be amended from time to time.  Specifically:

"(a)  The exclusive rights to the City include, but are not limited to, the right
        to

(1) determine the missions of its constituent departments,
divisions, commissions, and boards;

(2) set standards of service and municipal fees and charges;

(3) determine the procedures and standards of selection for
employment, assignment, transfer, and promotion;

(4) direct its employees;

(5) take disciplinary action;

(6) relieve its employees from duty because of lack of work or
other legitimate reasons;

(7) maintain the efficiency of governmental operations;

(8) determine the methods, means, and personnel by which
government operations are to be conducted;

(9) determine the content of job classifications;

(10) take all necessary actions to carry out its mission;

(11) exercise complete control and discretion over its organization
and technology of performing its work."

2. The rights of the City include the determination of staffing levels, including
but not limited to, staffing by shift and class.
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3. All other rights formerly or presently enjoyed by or vested in the City on the
effective date of this MOU and not mentioned in Section 1.(a) above are
retained by and reserved to the City.

4. Nothing in this MOU shall be construed as delegating to others the authority
conferred by law on the City, or in any way abridging or reducing such
authority.

5. This MOU is not intended to restrict consultation in good faith with the
Association regarding matters within the right of the City to determine.
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ARTICLE IV

RECOGNITION

A. ASSOCIATION RECOGNITION

1. The City acknowledges the Association as the recognized employee
organization representing the * * * Management Non-Confidential Unit and
Non-Management Confidential Unit, and therefore, shall meet and confer in
good faith promptly upon request by the Association and continue for a
reasonable period of time in order to exchange freely information, options,
and proposals, and to endeavor to reach agreement on * * * a successor
MOU at least one week prior to the last regular City Council meeting at which
the City budget must be adopted for the ensuing fiscal year in order to meet
the June 30 deadline specified in the City Charter.  In order that the meet and
confer process includes adequate time for full consideration of the proposals
of both parties and for the resolution of any impasse, the City will entertain
proposals from the Association as early as March 1, 2004.

2. It is expressly agreed and understood by the parties that under Government
Code section 3502.5, an agency shop agreement shall not apply to
management, confidential or supervisory employees.  As used in this
Section, "agency shop" means an arrangement that requires an employee,
as a condition of continued employment, either to join the recognized
employee organization, or to pay the organization a service fee in an amount
not to exceed the standard initiation fee, periodic dues, and general
assessments of such organization for the duration of the agreement, or a
period of three years from the effective date of such agreement, whichever
comes first.  Employees of the City shall have the right to refuse to join or
participate in the activities of the Association and shall have the right to
represent themselves individually in their employment relationship with the
City of Fresno.  No employee shall be interfered with, intimidated, restrained,
coerced or discriminated against by the City or by the Association because
of the exercise of these rights.

[§§ deleted and moved]

B. UNIT DESCRIPTION

The * * * Association represents * * * two (2) Units consisting of * * * Management
Non-Confidential Unit and Non-Management Confidential Unit employees holding
a permanent position, as defined in FMC Section 2-1601.1(p)(4), in one of the
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classes listed in Exhibits * * * 2.4 or 2.5 of the Salary Resolution, as such Units may
be modified from time to time in the manner designated in the FMC.

[§ deleted]

C. CITY RECOGNITION

The Association recognizes the City Manager of the City of Fresno, or such person
as * * * may be * * * designated in writing, as the designated representative of the
City, and shall meet and confer in good faith promptly upon request by the City and
continue for a reasonable period of time in order to exchange freely information,
options, and proposals, and to endeavor to reach agreement on * * * a successor
MOU at least one week prior to the last City Council meeting at which the City
budget must be adopted for the ensuing fiscal year in order to meet the June 30
deadline specified in the City Charter.

D. RECOGNITION OF MUTUAL OBLIGATION

The Association and the City recognize and acknowledge their mutual obligation and
responsibility to effectuate the purposes set forth in, and to adhere to the conditions
and clauses set forth in, this MOU.

E. LOCKOUT AND STRIKE

1. In the event the meet and confer process beginning prior to the expiration of
this MOU results in an impasse, the City shall not take unilateral action
regarding wages, hours, and other terms and conditions of employment prior
to completion of any impasse resolution procedures provided in FMC Section
2-1916.

2. No strikes or work stoppage by City employees, as defined in FMC Section
2-1923 shall be caused, instigated, encouraged, condoned, participated in,
or honored by the Association or its members during the term of this MOU.

3. No lockout of employees shall be instituted by the City during the term of this
MOU.

[§§ deleted and moved]
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ARTICLE V

REPRESENTATION AND RESOLUTION OF CONCERNS

A. SCOPE OF REPRESENTATION

"Scope of representation" shall be as defined in FMC Section 2-1903(w), as the
same may be amended from time to time.  Said Section presently reads as follows:

"Scope of representation" means all matters relating to
employer-employee relations, including, but not limited to,
wages, hours, and other terms and conditions of employment.
Employee rights, as set forth in Section 2-1904, and City rights
as set forth in Section 2-1905 (a), are excluded from the scope
of representation."

B. REPRESENTATION OF EMPLOYEES

1. A member of the Association whose presence is requested by management
to discuss or review an action of the employee has the right to be
represented by an Officer, Director, or member of the Association if it
appears that the discussion or review may result in fine, suspension,
demotion or termination.  Should an employee request such representation,
no further discussion or review may occur until a representative is present,
except that an unreasonable delay shall not result from such a request.  The
presence of a representative of the employee's own choosing who is not an
Officer, Director, or member of the Association shall also satisfy the
requirements of this section.  An employee shall not represent nor be
represented by an individual within his or her line of supervision.

2. This Section does not apply to the normal ongoing employment relationship
or supervisor/subordinate relationship between the City and its employees,
when such matters include, but are not limited to, work direction, scheduling,
and non-disciplinary counseling or performance evaluations.

C. RESOLUTION OF CONCERNS

Concerns * * * regarding the interpretation or application of the provisions of this
MOU shall be resolved exclusively as outlined in Administrative Order 2-15,
Resolution of Concerns of Management and Confidential Employees.  The City
recognizes the right of employees who are members of the Association to be
represented by the Association in resolving concerns.
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D. CORRECTIVE ACTIONS

Pursuant to FMC Sections 2-1663.1 and 2-1664, employees in the Classified
Service may elect to appeal a corrective action resulting in fine, suspension,
demotion or termination to the Civil Service Board or may request that the action be
reviewed by the City Board of Review, which shall consist of one employee selected
by the Association, one employee selected by the City and a Chairperson mutually
selected. The recommendation of the Board of Review shall be filed with the Civil
Service Board, which may affirm, modify or set aside the recommendation.  The
decision of the Civil Service Board shall be final and binding on all parties, and there
shall be no further administrative appeal available.

[§ deleted]
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ARTICLE VI

COMMUNICATIONS

A. ASSOCIATION BUSINESS

The City agrees to allow Association Officers, subject to the approval of each
employee's supervisor and the needs of the City, reasonable leave for the day-to-
day conduct of Association business, including representation of employees as
provided in Article * * * V.  Attendance at Association conferences, workshops,
training, etc., will be charged to the employee’s accrued leave benefits, to be
designated by the employee. Approval of such leave will not be unreasonably
withheld.

B. ASSOCIATION OFFICERS AND DIRECTORS

A written list of the Officers of the Association and the Association Directors, with the
specific areas they represent, shall be furnished to the City immediately after their
designation and the Association shall notify the City promptly in writing of any
changes of such Association Officers or Directors.

C. ASSOCIATION BULLETIN BOARDS

The City shall provide space, or access to space, for the exclusive use of the
Association on one bulletin board in each work or reporting location.

D. EXCHANGE OF INFORMATION

1. The City shall provide to the Association, on a timely basis, a copy of
amendments to the Administrative Orders Manual, new and amended Salary
Resolutions, new and amended Position Authorization Resolutions, job
bulletins, and, on an on-going basis, a list of employees, with membership in
the Association noted on the list.

2. * * * Revisions to specifications for classes contained in these Units * * * will
be provided to the Association for review and comment prior to their adoption
by the Director of Administrative Services.

3. If * * * new job classes are created which the City determines appropriate for
inclusion in * * * these Units, the City shall provide a copy of the proposed
job specifications to the Association and reasonable notice and opportunity
to meet and confer prior to the action to adopt a salary for the class.  If, after
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a reasonable period of meeting and conferring, agreement cannot be
reached, staff, after notifying the Association, shall forward their
recommendation to the City Council.

E. DEPARTMENT REPRESENTATIVES

The director of each department will act as a liaison between the City and the
Association for that department.  The director will be the primary contact for the
Association on labor relations issues within the department.
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ARTICLE VII

* * * DEDUCTIONS

A. GENERAL

1. Rules governing dues checkoff are set forth in FMC Section 2-1919, as the
same may be amended from time to time.

2. The City shall deduct the dues or benefit premiums, or both, upon proper
authorization by Association members in * * * these Units.

3. If a member in * * * one of these Units desires the City to deduct * * * dues
or benefit premiums from * * * the member’s paycheck, a deduction
authorization shall be made on a Dues Deduction Authorization card,
available in the form specified in FMC Section 2-1919, as the same may be
amended from time to time.  

4. If a member in * * * one of these Units desires to revoke * * * the member’s
prior Dues Deduction Authorization card, a dues deduction revocation shall
be made upon a Dues Deduction Revocation card in the form specified in
FMC Section 2-1919, as the same may be amended from time to time.  A
Dues Deduction Authorization card may be revoked by a member, and the
dues or benefit deduction canceled, only during the months of November or
December of the last year of this MOU.

5. Dues Deduction Authorization and Revocation cards * * * are available * * *
at the Finance Division, Payroll, and Human Resources Division.

B. EXCEPTION TO THE DUES DEDUCTION AUTHORIZATION CARD

The member’s earnings must be sufficient after other legal and required deductions
are made to cover the amount of the dues deduction authorized.  When a member
is in unpaid status for an entire pay period, no dues deduction shall be made from
future earnings to cover that pay period, nor will the member be allowed to deposit
with the City Controller the amount which would have been deducted if the member
had been in a paid status during the pay period.  Whenever the member's salary is
not sufficient to cover other legal and required deductions, no dues deduction or
deposit shall be made.
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C. DUES DEDUCTION CHECK

The dues deduction check covering all such deductions shall be made in favor of the
City of Fresno Professional Employees Association, and shall be transmitted at least
monthly.
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ARTICLE VIII

* * * COMPENSATION AND BENEFITS

A. GENERAL

All economic benefits provided by Council ordinance or formal Council resolution,
and not otherwise clearly and explicitly modified or restricted in this MOU, shall be
continued without alteration during the term of this MOU.

B. * * * SALARIES

[§ deleted]

1. Effective July 1, 2001, salaries * * * shall be increased by three percent (*
* * 3%) * * * as reflected on Exhibit I.

Effective July 1, 2002, salaries shall be increased by three percent (3%)
as reflected on Exhibit II.

Effective July 1, 2003, salaries shall be increased by three percent (3 %)
as reflected on Exhibit III.

[§§ deleted and moved]

2. The following salary realignments and classification conversions shall
occur:

a. Effective July 1, 2001, the five step monthly salary range for the
classes of Community Recreation Supervisor I/II, Custodial
Supervisor and Transit Supervisor I shall be realigned and
established as follows:

Class Title A B C D E

Community Recreation Supervisor I 3353 3521 3698 3884 4078

Community Recreation Supervisor II 3688 3873 4068 4272 4486

Custodial Supervisor 2796 2936 3083 3238 3400

Transit Supervisor I 3353 3521 3698 3884 4078

The five step monthly salary ranges directly above shall serve as
the base pay salary ranges to be used to calculate the salary
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increase effective July 1, 2001, as reflected on Exhibit I.
Permanent employees occupying the classes listed above shall
continue to occupy their current step placement.

b. Effective July 1, 2001, the class of Street Maintenance Supervisor
I (SMSI) shall be retitled to Street Maintenance Supervisor (SMS),
and the five step monthly salary range for the class of Street
Maintenance Supervisor shall be realigned and established as
follows:

Class Title A B C D E

Street Maintenance Supervisor 4678 4912 5158 5416 5687

The five step monthly salary range directly above shall serve as
the base pay salary ranges to be used to calculate the salary
increase effective July 1, 2001, as reflected on Exhibit I.

(1) Effective July 1, 2001, permanent employees occupying
the class of SMSI shall be retitled to occupying the class
of SMS, shall be placed at “D” step of the SMS five step
monthly salary range, and length of service shall include
the employee’s continuous service in the class held prior
to being retitled.

(2) Effective July 1, 2001, permanent employees occupying
the class of Traffic Maintenance Supervisor shall be
converted to occupying the class of SMS, shall be placed
at the “B” step of the SMS five step monthly salary range,
and length of service shall include the employee’s
continuous service in the class held prior to being
converted.  Additionally, the classes of Streetlight and
Traffic Signal Supervisor and Traffic Maintenance
Supervisor shall be eliminated.

(3) Effective July 1, 2001, the permanent employee occupying
the class of Electrician Supervisor I allocated to the Street
Maintenance Division shall be converted to occupying the
class of SMS, shall be placed at “D” step of the SMS five
step monthly salary range, and length of service shall
include the employee’s continuous service in the class
held prior to being converted.
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c. Effective July 1, 2001, the five step monthly salary range for the
class of Community Sanitation Supervisor I shall be realigned
and established as follows:

Class Title A B C D E

Community Sanitation Supervisor I 4085 4290 4505 4731 4968

The five step monthly salary range directly above shall serve as
the base pay salary range to be used to calculate the salary
increase effective July 1, 2001, as reflected on Exhibit I.
Permanent employees occupying the class listed above shall
continue to occupy their current step placement.

C. PREMIUM PAY

1. Night Shift Premium - An employee in these Units who is regularly assigned
to work a night shift and who supervises an employee or employees who are
eligible to receive night shift premium pay shall receive night shift premium
pay in addition to * * * the employee’s base salary.  If one-half or more of an
employee's shift falls between the hours of 5:00 p.m. and midnight, the
employee will receive a night shift premium of one dollar ($1.00) per hour for
all hours worked that shift.  If one-half or more of an employee's shift falls
between the hours of midnight and 8:00 a.m., the employee will receive a
night shift premium of one and 50/100 dollars ($1.50) per hour for all hours
worked that shift.  The night shift premium will be paid only to an employee
who is regularly assigned to the night shift and who actually works such shift.

2. Bilingual Premium Pay Program - The City and the Association jointly
encourage employees in these Units to use their language skills to provide
the highest level of service to the community.  Effective July 1, 1996, a
Bilingual Premium Pay Program was implemented for classified employees
in these Units in the amount of fifty dollars ($50.00) per month.

a. To receive bilingual premium pay, an employee must apply for and
pass an examination in one or more of the following languages:
Spanish, Hmong, Cambodian, Laotian, Vietnamese, or Sign
Language. The examination will be offered two (2) times per year.
Applications, available from the Human Resources * * * Division,
must be received by Human Resources * * * during the month of
November, but no later than the last regular business day in
November for the winter exam, and * * * during the month of May,
but no later than the last regular business day in May for the summer
exam. The issue of application deadlines is not grievable.
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b. Employees who have passed the bilingual examination and who are
receiving bilingual premium pay may not refuse to translate while on
the job.

c. Employees who are bilingual but who have chosen to not receive
bilingual premium pay shall not be required to translate on the job
except in an emergency.

3. Certificate/License/Registration Premium Pay - The following will be effective
the first pay period following Council approval.  If any of the  certificates,
licenses and/or registrations detailed in paragraphs “a” through “g” below are
determined by the City to be minimum qualifications in job classifications,
premium pay for that particular certificate, license and/or registration shall not
be paid.

a. Permanent employees in the classes of * * *  Planner III, or Traffic
Engineering Assistant, who possess a valid registration as an
Architect, Civil Engineer, Electrical Engineer, Structural Engineer, or
Traffic Engineer issued by the State of California, shall receive an
additional five percent (5%) of * * * their base rate of pay per month.

b. Permanent employees in the * * * classes of Principal Accountant,
Senior Accountant-Auditor, or Treasury Officer, who possess a valid
license as a Certified Public Accountant issued by the State of
California, shall receive an additional five percent (5%) of * * * their
base rate of pay per month.

c. Permanent employees in the class of Equipment Supervisor, who
possess a valid Master Automobile Technician Certificate or a valid
Master Heavy Duty Truck Technician Certificate issued by the
National Institute for Automotive Service Excellence, shall receive one
hundred-sixty dollars ($160.00) per month.

d. Permanent employees in the class of Sewer Maintenance Supervisor
I, who possess a valid Grade IV Wastewater Collection Systems
Technical Certificate issued by the California Water Environment
Association, shall receive forty dollars ($40.00) per month.

e. Permanent employees in the class of Chief of Wastewater Facilities
Maintenance, who possess a valid Grade V Mechanical Technologist
Certificate or valid Grade V Electrical Instrumentation Certificate
issued by the California Water Environment Association, shall receive
seventy-five dollars ($75.00) per month.
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f. Permanent employees in the class of Wastewater Treatment
Maintenance Supervisor, who possess a valid Grade IV Mechanical
Technologist Certificate issued by the California Water Environment
Association or a valid Grade IV Wastewater Treatment Plant Operator
Certificate issued by the State Water Resources Control Board, shall
receive seventy-five dollars ($75.00) per month.

[§ deleted]

g. Subject to policies, procedures and criteria determined and
established by the City Manager, permanent employees in classes
requiring the possession and maintenance of valid registration as a
professional engineer issued by the State of California, shall be
reimbursed by the City for registration fee renewals.

Subject to policies, procedures and criteria determined and
established by the City Manager, permanent employees in classes
requiring the possession and maintenance of valid certification issued
by the California Water Environment Association, shall be reimbursed
by the City for certification fee renewals.

4. Salary Spread Differential Premium Pay 

The following will be effective the second pay period following approval
as prescribed by the Fresno City Charter.

a. Upon the filing of an EAF by a department director, the Director
of Administrative Services shall approve a premium pay increase
in order to establish a salary spread differential of ten (10%)
between a permanent supervisory employee in these Units, and
the permanent supervisory employee’s highest paid permanent
subordinate.  (It is expressly understood that the January 28,
2000, anti-compaction pay agreement is terminated in its
entirety.)

b. Premium pay received under MOU Article VIII, Section C.,
Subsection 4., shall not be considered base pay, and shall not be
applied towards the calculation of leave benefit payouts, holiday
payouts, life/disability compensation, or retirement
calculations/benefits.

c. The actual amount of salary spread differential premium pay
received shall be the difference between the base pay of the
highest paid permanent subordinate, and the amount necessary
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to be added to the permanent supervisory employee’s base rate
of pay to maintain a ten percent (10%) salary spread differential.
Receipt of this premium pay shall be discontinued upon the
permanent supervisor’s separation from City service, or upon
any modification which eliminates the supervisor/subordinate
relationship.

5. Professional Engineer/Supervising Professional Engineer Assignment
Required Specialized Expertise

a. As determined solely be the department director with City Manager
approval, a Professional Engineer may receive premium pay up to ten
percent (10%) above the Professional Engineer’s base rate of pay when
the Professional Engineer’s assignment requires specialized expertise,
supervision of other professional engineers, or other job-related criteria
as determined by management.  Eligibility for such premium pay will not
continue beyond twelve (12) months without review, an EAF, and City
Manager approval.

b. As determined solely by the department director with City Manager
approval, a Supervising Professional Engineer may receive premium
pay up to ten percent (10%) above the Supervising Professional
Engineer’s base rate of pay when the Supervising Professional
Engineer’s assignment requires specialized expertise, supervision of
other Supervising Professional Engineers, or other job-related criteria
as determined by management.  Eligibility for such premium pay will not
continue beyond twelve (12) months without review, an EAF, and City
Manager approval.

c. It is expressly understood that reduction in force and lay off processes
are governed by the FMC; however, in addition to the Code, a senior
employee occupying the class of Professional Engineer/Supervising
Professional Engineer affected by a reduction in force will not bump a
more junior employee occupying the same class if the position occupied
b y  t h e  j u n i o r  e m p l o y e e  r e q u i r e s  s p e c i a l i z e d
certification/licensure/training not possessed by the more senior
employee.

6. PeopleSoft Transition - As determined solely by the department director with
City Manager approval, management designated permanent employees
occupying the class of Senior/Accountant-Auditor, who are serving as module
leads during the PeopleSoft transition will receive an assignment pay sixteen
percent (16%) above their applicable base rate of pay.  Receipt of this
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premium pay may be discontinued as determined solely by the
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director with City Manager approval.

7. Additional Shifts (Full or Partial) Premium Pay

a. Ten-Hour Shifts - Employees occupying the class of Emergency
Services Communications Supervisor may work full or partial 10-
hour shifts on a voluntary or management-directed basis.  If an
employee works a full or partial 10-hour shift, in addition to any
shift which is part of the employee’s normal work schedule, the
employee shall be paid the sum of $320 for such full shift, or an
amount which is proportionate to the fraction of a shift worked
(Formula: full shift amount [e.g., $320] ÷ 10 full shift hours = $
amount to be applied to partial shifts worked).

Eight-Hour Shifts - In the event the department changes from 10-
hour to 8-hour shifts, employees occupying the class of
Emergency Services Communications Supervisor may work full
or partial 8-hour shifts on a voluntary or management-directed
basis.  If an employee works a full or partial 8-hour shift, in
addition to any shift which is part of the employee’s normal work
schedule, the employee shall be paid the sum of $260 for such
full shift, or an amount which is proportionate to the fraction of
a shift worked (Formula: full shift amount [e.g., $260] ÷ 8 full shift
hours = $ amount to be applied to partial shifts worked).

b. Eight-Hour Shifts - Employees occupying the class of Records
Supervisor may work full or partial 8-hour shifts on a voluntary
or management-directed basis.  If an employee works a full or
partial 8-hour shift, in addition to any shift which is part of the
employee’s normal work schedule, the employee shall be paid
the sum of $250 for such full shift, or an amount which is
proportionate to the fraction of a shift worked (Formula: full shift
amount [e.g., $250] ÷ 8 full shift hours = $ amount to be applied
to partial shifts worked).

D. LIFE INSURANCE AND DISABILITY COVERAGE

The City shall provide Life Insurance and Long Term Disability Insurance for
members of these Units in the amounts and formulas currently provided.

E. FRESNO CITY EMPLOYEES HEALTH AND WELFARE TRUST

The City and the Association agree that the Fresno City Employees Health and
Welfare Trust has the authority to determine the benefits that will be provided during
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the term of this MOU.  The sole responsibility of the City under this clause is to
provide a set dollar amount to be contributed to the Trust on behalf of the
employees represented by the Association.  The City will contribute only the dollar
amount adopted by the Fresno City Employees Health and Welfare Trust for
employee benefits during the term of this MOU, but not to exceed * * * $500 per
month per employee.  In the event the premium established by the Trust during the
term of this MOU is greater than the City’s agreed maximum contribution, the
employee will be required to contribute the amount necessary to make up the
difference through payroll deductions.  In the event the City agrees to contribute an
amount higher than the $500 established herein, on behalf of any other recognized
bargaining unit, whose members participate in the Fresno City Employees Health
and Welfare Trust, the City agrees that it will * * * reopen the meet and confer
process on this item upon request by the Association solely in fiscal years
2002 and 2003.  This meet and confer is not subject to FMC 2-1916.

F. * * * LEAVES

1. Annual Leave

Effective July 1, 2000, the following annual leave program * * * was
implemented for all employees occupying classes in these Units who are
employed in permanent positions at fixed monthly or yearly salaries.  The
annual leave program consists of combining previously existing vacation and
sick leave (reduced from eight (8) hours per month to five and five-tenths (5
5/10) hours per month) accumulation rates, while simultaneously freezing
existing unused sick leave balances.

a. Annual Leave Accrual - Vacation leave and sick leave will no longer
be accumulated as provided in the FMC, but as detailed below.
Except for Administrative Order 2-20 (Sick Leave Policy) and any
other exceptions noted herein, all other provisions of the FMC, City
administrative orders, policies, procedures, rules and regulations
concerning leave administration will continue to apply.

(1) Less than Ten Years - For such employees who have been
continuously employed by the City for less than ten (10) years,
the annual leave accrual rate will be 15.5 hours for each
completed calendar month of employment. In the event the
City agrees to a higher annual leave accrual rate for members
of recognized labor organizations who participate in the City of
Fresno Employees Retirement System, the City agrees that it
will increase the annual leave accrual rate to the same level for
employees represented by the Association.
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(2) More than Ten Years - For such employees who have been
continuously employed by the City for ten (10) years or more,
the annual leave accrual rate will be 18.83 hours for each
completed calendar month of employment. In the event the
City agrees to a higher annual leave accrual rate for members
of recognized labor organizations who participate in the City of
Fresno Employees Retirement System, the City agrees that it
will increase the annual leave accrual rate to the same level for
employees represented by the Association.

(3) Annual Leave Accumulation Limit - For such employees who
have been continuously employed by the City for less than ten
(10) years or ten (10) years or more, the accumulation of
unused annual leave will not exceed eight hundred (800)
hours.  No extension to the annual leave accumulation limit will
be allowed.

(4) Use of Annual Leave - Annual leave requests will be
administered in accordance with existing FMC provisions, City
administrative orders, policies, procedures, rules and
regulations.

(5) Unused Annual Leave Pay Out - Upon separation from City
service, an employee will be compensated for all unused
annual leave balances at his or her applicable base rate of pay.
Compensation received under this provision will not be
considered pensionable for retirement purposes. The FMC * *
* was modified to include a definition of annual leave, and
excludes accrued annual leave pay outs from pensionability
under the City of Fresno Employees Retirement System. Both
parties * * * agreed to support and recommend this action to
the Retirement Board and City Council.

(6) Transfer - An employee transferring to a position represented
by a different bargaining group, which is not covered by annual
leave,  may either cash out his or her unused annual leave
balance at his or her applicable base rate of pay, or have the
unused annual leave balance converted to a non-accruing
annual leave balance of hours.  The conversion is obtained by
multiplying unused annual leave hours by the applicable
Association class’ base rate of pay (converted to an hourly
figure), dividing the product by the applicable non-Association
class’ base rate of pay (converted to an hourly figure), and
placing the resulting balance for leave usage as requested and
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designated by the employee.  (Conversion example:  100
[unused annual leave hours] x $15.00 [CFPEA class monthly
base rate converted to hourly] = $1,500.00 [product] ÷ $20.00
[non-CFPEA class monthly base rate converted to hourly] = 75
[converted hours to be placed in non-accruing annual leave
balance account].)  Upon separation from City service, the
employee who transferred to a position outside the Association
will be compensated for all unused annual leave hours at his or
her applicable base rate of pay.  Compensation received under
this provision will not be considered pensionable for retirement
purposes.  * * *

b. Vacation Leave Balances Unused - Effective July 1, 2000 all
employees occupying classes in these Units who are employed in
permanent positions at fixed monthly or yearly salaries, * * * had their
unused vacation leave balances transferred into their annual leave
account.

c. Sick Leave Balances Unused - Effective July 1, 2000 all employees
occupying classes in these Units who are employed in permanent
positions at fixed monthly or yearly salaries, * * * had their unused
sick leave balances frozen.

(1) Use of Sick Leave - Except for usage permitted by State Labor
Code Section 233 of Chapter 164 (Sick Leave Use to Care for
Family Members), frozen sick leave balances may only be
used by the employee for a medically verified extended illness
over * * * twenty-four (24) consecutive work hours.
Employees will use annual leave to cover the first * * * twenty-
four (24) consecutive work hours  for each medically verified
extended illness situation prior to using frozen sick leave
balances.

(2) Unused Sick Leave Pay Out - At service retirement, employees
will be compensated for only those unused, frozen, sick leave
balances in excess of one thousand two hundred (1,200) hours
at two dollars ($2.00) per hour.  Compensation received under
this provision will not be considered pensionable for retirement
purposes.

d. Pensionability - Compensation payable under the annual leave
program will not be considered pensionable for retirement purposes.
The Fresno Municipal Code * * * has been modified to include a
definition of annual leave, and excludes accrued annual leave from
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pensionability under the City of Fresno Employees Retirement
System. Both parties * * * agreed to support and recommend this
action to the Retirement Board and City Council.

2. Holiday Leave

a. Except as may be modified in this Section, Holidays shall be governed
by FMC Section 2-1513. 

Effective January 1, 1989 the following are the holidays recognized by
the City:

January 1
The third Monday in January
The third Monday in February
The last Monday in May
July 4
The first Monday in September
November 11
Thanksgiving Day in November
The Friday after Thanksgiving Day in November
December 25
Employee's Birthday
Two Personal Business Days (8 hours credited to holiday
balance on July 1 and 8 hours credited on January 1)
Any day or part of a day declared by the Council, by Ordinance
or Resolution, to be a holiday.

If January 1, July 4, November 11, or December 25 falls upon
a Sunday, then the following Monday will be observed as the
holiday in lieu of Sunday.

b. Employees * * * who are scheduled to and do work a regular shift on
a holiday shall be credited with eight (8) hours of holiday leave on the
first day of the pay period following the date of such work.

c. When a holiday falls on a Saturday, or on an employee's regularly
scheduled day off, an employee * * * shall be credited with eight (8)
hours of holiday leave on the first day of the following month.

d. If an employee * * * is required to and does work on * * * the
employee’s birthday, or * * * the employee’s birthday falls on a
holiday or any regularly scheduled day off, the employee shall be
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credited with eight (8) hours of holiday leave on the first day of the pay
period following * * * the birthday.

e. In addition to any other holiday leave which may be accrued under
this Section, employees permanently in the class of Emergency
Services Communications Supervisor shall accrue 1.33 hours of
holiday leave per month.

f. Employees * * * may request payment and be compensated for up to
48 hours or 25% of their holiday leave balance, whichever is greater,
each fiscal year during the term of this MOU.

3. Administrative Leave

1. Exempt employees shall receive forty-eight (48) hours of
administrative leave each fiscal year, and may request payment and
be compensated for up to 48 hours of their Administrative Leave
balance during the fiscal year in which it is credited. Upon employment
by the City, new employees appointed to exempt positions shall be
credited with four hours of administrative leave for each full calendar
month remaining in the fiscal year. Administrative leave not taken or
compensated during the fiscal year in which it is credited shall not be
added to the leave credited in the next fiscal year, nor carried over.
Exempt employees shall be compensated for any administrative leave
balance, not to exceed forty-eight hours, upon termination from City
service.

2. In addition, the department director shall grant up to an additional
thirty-two (32) hours administrative leave each fiscal year to exempt
employees  whose annual job performance is rated superior or above.
The determination by the department director to grant the additional
thirty-two (32) hours administrative leave shall be made during July of
the fiscal year in which it must be taken.  In determining what
constitutes a superior performance rating, the Director shall also
consider the employee's extended work hours and attendance.

a. The additional administrative leave granted cannot be cashed
in by employees.

b. Employees not otherwise eligible for administrative leave who
are provisionally appointed to permanent positions in classes
eligible for administrative leave, and new employees, shall not
be granted any part of this additional administrative leave.
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G. * * * WORKERS’ COMPENSATION

1. An employee * * * who suffers injury or illness in the course and scope of City
employment shall receive eighty-five percent (85%) of full salary from the
City, beginning on the fourth calendar day of such absence, unless
hospitalized on the first day for at least 24 hours, or unless the absence
exceeds fourteen (14) calendar days, in which case the employee shall
receive the pay provided in this Section from the first day.  Except for the
provision of full pay and its starting date, (as modified herein), the  provisions
of FMC 2-1515 shall apply.  Employees on "light duty" as a result of an injury
or illness suffered in the course and scope of employment shall receive their
regular salary during the period of "light duty" only.

2. Partial days of absence due to injury or illness in the line of duty, including
the day of injury, shall be at full pay and shall not count towards the three (3)
day exclusion period, however, this time shall be recorded as injury absence.

3. At the employee's option, in the event that pay from the City is not provided
during the first three (3) days of absence due to injury or illness in the line of
duty, the employee may take sick leave, vacation or administrative leave for
that period.

4. If the employee has used sick leave, vacation or administrative leave for the
first three (3) days and it is later determined that pay is applicable from the
first day, the leave time shall be restored to the employee and * * * the
employee’s pay adjusted accordingly.  If the employee has been on leave
without pay for the first three (3) days and it is later determined that pay is
applicable from the first day, the employee shall be paid therefore.

5. If an employee is placed on sick leave, vacation or administrative leave
pending determination as to whether the injury or illness is industrial, and the
injury or illness is determined to be industrial, sick leave, vacation or
administrative leave will be restored and the employee placed on injury leave
as provided herein.

6. Retirement benefits shall not be reduced as a result of compensation at the
eighty-five percent (85%) rate.

7. Taxes shall not be withheld on compensation at the eighty-five percent (85%)
rates which are not taxable due to injury in the line of duty.
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H. COURT TIME

Notwithstanding the provisions of FMC Section 2-1511, an employee in these Units
who receives a notice or subpoena requiring a court appearance during a pre-
approved vacation, holiday or administrative leave shall be credited with vacation,
holiday or administrative leave equivalent to the actual number of hours spent in
court on such day(s).

I. WORK SCHEDULES

1. The City may, with seventy-two (72) hours notice to the employee,
temporarily modify the working hours of shift employees in 24-hour
operations.  This provision is not intended to address working hours modified
as a result of daylight savings time, permanent shift changes, or
emergencies, as determined by the City.  This temporary modification shall
not exceed one month, unless mutually agreed by the parties.

2. The City and members of the Association may mutually agree to flexible work
schedules for individual * * * employees.  Both the City and the member
retain the right to withdraw the mutual agreement and return to the regular
schedule established by the * * * employee’s division.

J. USE OF PERSONAL VEHICLES

Employees may be required, at the discretion of the City, to use their personal
vehicles for City business.  Employees required to use their personal vehicles on
City business, other than traveling to and from work, shall be reimbursed in
accordance with Administrative Order 2-2, Transportation Allowance and Mileage
Reimbursement Policy. Employees may be required, at the discretion of the City, to
take a City vehicle home to facilitate efficient response to after-hours emergencies
or City business, pursuant to Administrative Order 8-8, City-Owned/Leased
Vehicles-Acquisition and Usage Policy.

[§ deleted and moved]



28

ARTICLE IX

HEADINGS, SAVING CLAUSE AND FULL UNDERSTANDING

A. Headings:

MOU article, provision, and paragraph headings (including exhibits, addenda,
attachments, agreements, and side letters) contained herein are * * * solely for the
purpose of convenience only and shall not effect the construction or interpretation
of any of the language of this MOU.

B. Saving Clause:

In the event any article, section, or portion of this MOU should be held invalid and
unenforceable in any court of competent jurisdiction, such decision shall apply only
to the specific article, section, or portion thereof specifically specified in the Court's
decision, and upon issuance of such a decision, the City and the Association agree
to immediately meet and confer upon a substitute for the invalidated article, section,
or portion thereof.

C. Full Understanding:

It is intended that this MOU sets forth the full and entire understanding of the parties,
and any previous understanding or agreements by the parties, whether formal or
informal, regarding any such matters are hereby superseded and terminated in their
entirety.  Side letter agreements and agreements attached to this MOU shall
continue in force subject to the terms contained therein, or in the absence of
specified terms, the side letters and agreements shall terminate upon the expiration
of this MOU.  Any side letter agreements and agreements entered into during the
term of the MOU shall continue in force subject to the terms and conditions set forth
in each side letter.  Further, neither party shall be bound by any promise or
assurance that is not explicitly covered in the MOU, * * * in a side letter of
agreement, or agreement signed by both parties.
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ARTICLE X

TERMINATION

The provisions of this MOU shall be in full force and effect from July 1, 2001 to June
30, 2004, subject to the Sections (A., B., and C.) below.

A. This MOU shall become effective only after ratification by the members of the
Association, followed by City Council approval and the expiration of the waiting
period for the Mayor’s action provided in Charter sections 605 and 609, and shall
remain in full force and effect * * * through June 30, 2004.

B. During the term of this MOU, should either party desire to modify its terms or to
meet and confer as to matters within the scope of representation not addressed in
this MOU, the party requesting any change shall request in writing to meet and
confer on the item(s), which item(s) shall be specified in writing.

C. During the term of this MOU, either party may refuse any request by the other to
meet and confer without explanation if the item is directly considered and specifically
addressed herein, or if the specific item was included in a written proposal from the
party making the request during the meet and confer process which led to this MOU.
It is further agreed, however, that this section shall not prohibit the City from
requesting to meet and confer on changes to federal, state or City statutes, and City
administrative policies referred to or cited in this MOU, in which case the request to
meet and confer shall not be refused.  * * *
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IN WITNESS WHEREOF, the parties hereto have set their hands on this               th day
of April, 2001

FOR THE CITY OF FRESNO
PROFESSIONAL EMPLOYEES
ASSOCIATION:

FOR THE CITY OF FRESNO:

                                                                
LLOYD RAMIREZ
Business Agent, CFPEA

                                                                
PAUL PRESPARE, President
Facilities Maintenance Supervisor

                                                                
FRED MOMEN
Supervising Professional Engineer

                                                                
WILLIE CROCKETT
Supervisor I

                                                                
STELLA DuBOIS-PANTAGES
Executive Secretary

                                                                
JORGE C. AGUIÑIGA
Labor Relations Manager

                                                                
JUANITA CHAVEZ
Human Resources Manager

                                                                
KAY C. HARTMAN
Senior Human Resources Analyst 

APPROVED AS TO FORM
CITY ATTORNEY’S OFFICE

BY:                                                  
Deputy City Attorney
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EXHIBIT I
Management Non-Confidential Classes - Unit 13

Salaries Effective July 1, 2001
CLASS TITLE A B C D E

Acoustical Program Coordinator 4285 4500 4724 4962 5209
Airport Airside/Landside Superintendent 4426 4648 4880 5124 5380
Airports Maintenance Supervisor 3454 3627 3809 4001 4201
Airports Marketing & Public Relations Coordinator 3398 3567 3747 3935 4132
Airports Projects Supervisor 4971 5221 5483 5757 6046
Airports Property Supervisor 4333 4550 4779 5018 5269
Assistant Chief of Wastewater Treatment Operations 4572 4800 5040 5293 5557
Assistant Zoo Manager 4257 4472 4695 4931 5177
Box Office Supervisor 3500 3675 3860 4054 4256
Building Services Supervisor 3454 3627 3809 4001 4201
Central Printing Supervisor 3272 3437 3610 3789 3980
Chief Engineering Inspector 4587 4817 5058 5311 5577
Chief Engineering Technician 5389 5658 5942 6240 6553
Chief of Solid Waste Operations 4156 4364 4582 4813 5052
Chief of Wastewater Environmental Services 4555 4784 5024 5275 5539
Chief of Wastewater Facilities Maintenance 4998 5248 5511 5787 6076
Chief of Wastewater Treatment Operations 5056 5310 5576 5855 6148
Chief of Water Operations 5138 5396 5667 5950 6247
Chief Surveyor 4656 4890 5134 5390 5661
Community Recreation Supervisor I 3454 3627 3809 4001 4201
Community Recreation Supervisor II 3799 3990 4191 4401 4621
Community Sanitation Supervisor I 4208 4419 4641 4873 5118
Contract Compliance Officer 3529 3705 3892 4087 4291
Convention Center Maintenance Supervisor 3626 3808 4000 4200 4411
Convention Center Marketing Coordinator 3500 3675 3860 4054 4256
Custodial Supervisor 2880 3025 3176 3336 3502
DBE/Small Business Coordinator 4089 4294 4509 4734 4972
Electrician Supervisor I 4412 4632 4865 5109 5365
Emergency Preparedness Officer 3314 3481 3656 3839 4031
Emergency Services Communications Supervisor 3725 3911 4107 4312 4529
Equipment Supervisor 4001 4201 4412 4632 4864
Facilities Maintenance Supervisor 3505 3681 3865 4059 4263
Fire Prevention Engineer 4971 5221 5483 5757 6046
Fleet Administration Supervisor 4401 4621 4853 5096 5351
Forestry Supervisor I 3454 3627 3809 4001 4201
Forestry Supervisor II 3799 3990 4191 4401 4621
Housing Development Supervisor 4206 4416 4639 4869 5114
Housing Program Supervisor 4358 4577 4806 5047 5300
Human Resources Records Supervisor 3545 3723 3909 4105 4310
Investment Officer 4532 4759 4999 5248 5511
Laboratory Supervisor 4141 4347 4566 4794 5035
Network Systems Supervisor 5155 5413 5683 5968 6269
Operations and Events Supervisor 3707 3892 4085 4289 4504
Parking Supervisor 2520 2645 2777 2917 3064
Parks Supervisor I 3454 3627 3809 4001 4201
Parks Supervisor II 3799 3990 4191 4401 4621
Planner III 4078 4283 4497 4724 4960
Police Data Processing Supervisor 4755 4995 5243 5506 5782
Power Generation System Supervisor 4543 4769 5008 5260 5523
Principal Accountant 4532 4759 4999 5248 5511
Professional Engineer 4971 5221 5483 5757 6046
Project Manager 4595 4826 5068 5321 5588
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CLASS TITLE A B C D E
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Real Estate Finance Supervisor 4197 4407 4628 4860 5103
Records Supervisor 3545 3723 3909 4105 4310
Recycling Coordinator 3444 3617 3798 3988 4187
Redevelopment Planning Supervisor 4178 4387 4607 4839 5079
Redevelopment Project Planner 3641 3824 4015 4217 4428
Revenue Supervisor 3239 3402 3572 3749 3938
Senior Accountant-Auditor 3745 3933 4131 4338 4555
Senior Electrical Safety Consultant 4168 4377 4596 4827 5069
Senior Engineering Inspector 4168 4377 4596 4827 5069
Senior Environmental & Safety Consultant 4168 4377 4596 4827 5069
Senior Events Specialist 3220 3381 3551 3729 3916
Senior Plumbing & Mechanical Consultant 4168 4377 4596 4827 5069
Senior Real Estate Agent 4466 4689 4924 5171 5430
Sewer Maintenance Supervisor I 3326 3492 3667 3851 4044
Solid Waste Management Supervisor I 3454 3627 3809 4001 4201
Street Maintenance Supervisor 4819 5060 5313 5579 5858
Supervising Buyer 3981 4180 4389 4609 4838
Supervising Engineering Technician 4733 4971 5221 5483 5757
Supervising Environmental Control Officer 4141 4347 4566 4794 5034
Supervising Fire Prevention Inspector 4367 4586 4818 5059 5312
Supervising Identification Technician 3636 3819 4010 4211 4422
Supervising Planner 4178 4387 4607 4836 5079
Supervising Professional Engineer 5658 5942 6240 6553 6881
Supervising Real Estate Agent 4913 5159 5417 5688 5973
Survey Party Chief 3736 3923 4120 4326 4544
Traffic Engineering Assistant 4173 4382 4603 4832 5075
Transit Supervisor I 3454 3627 3809 4001 4201
Transit Supervisor II 3800 3991 4191 4401 4621
Treasury Officer 4532 4759 4999 5248 5511
Wastewater Treatment Maintenance Supervisor 4156 4364 4582 4813 5052
Water Conservation Supervisor 3616 3797 3987 4186 4397
Water Distribution Supervisor I 4549 4778 5016 5267 5531
Water Production Supervisor I 4156 4364 4582 4813 5052
Water System Supervisor I 4156 4364 4582 4813 5052
Water System Supervisor II 4672 4904 5150 5408 5679
Water Treatment Operations Supervisor 4156 4364 4582 4813 5052
Zoo Supervisor 3454 3627 3809 4001 4201
Zoo Veterinarian 4760 5000 5250 5513 5789
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EXHIBIT I
Non-Management Confidential Classes - Unit 13

Salaries Effective July 1, 2001
CLASS TITLE A B C D E

Administrative Support Clerk 2385 2504 2631 2763 2902
Data Base Administrator 4305 4521 4748 4984 5234
Executive Secretary 2942 3089 3245 3408 3579
Human Resources Analyst 3314 3481 3656 3839 4031
Human Resources Technician 2422 2543 2671 2804 2945
Legal Assistant 2941 3088 3241 3406 3578
Legal Secretary I 2410 2530 2657 2790 2930
Legal Secretary II 2674 2809 2949 3097 3252
Management Analyst I 2685 2821 2962 3110 3268
Management Analyst II 3314 3481 3656 3839 4031
Systems Programmer I 3385 3555 3733 3920 4116
Systems Programmer II 4324 4541 4768 5007 5259
Systems Security Administrator 4305 4521 4748 4984 5234
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EXHIBIT II
Management Non-Confidential Classes - Unit 13

Salaries Effective July 1, 2002
CLASS TITLE A B C D E

Acoustical Program Coordinator 4414 4635 4866 5111 5366
Airport Airside/Landside Superintendent 4559 4788 5027 5278 5542
Airports Maintenance Supervisor 3558 3736 3924 4122 4328
Airports Marketing & Public Relations Coordinator 3500 3675 3860 4054 4256
Airports Projects Supervisor 5121 5378 5648 5930 6228
Airports Property Supervisor 4463 4687 4923 5169 5428
Assistant Chief of Wastewater Treatment Operations 4710 4944 5192 5452 5724
Assistant Zoo Manager 4385 4607 4836 5079 5333
Box Office Supervisor 3605 3786 3976 4176 4384
Building Services Supervisor 3558 3736 3924 4122 4328
Central Printing Supervisor 3371 3541 3719 3903 4100
Chief Engineering Inspector 4725 4962 5210 5471 5745
Chief Engineering Technician 5551 5828 6121 6428 6750
Chief of Solid Waste Operations 4281 4495 4720 4958 5204
Chief of Wastewater Environmental Services 4692 4928 5175 5434 5706
Chief of Wastewater Facilities Maintenance 5148 5406 5677 5961 6259
Chief of Wastewater Treatment Operations 5208 5470 5744 6031 6333
Chief of Water Operations 5293 5558 5838 6129 6435
Chief Surveyor 4796 5037 5289 5552 5831
Community Recreation Supervisor I 3558 3736 3924 4122 4328
Community Recreation Supervisor II 3913 4110 4317 4534 4760
Community Sanitation Supervisor I 4335 4552 4781 5020 5272
Contract Compliance Officer 3635 3817 4009 4210 4420
Convention Center Maintenance Supervisor 3735 3923 4120 4326 4544
Convention Center Marketing Coordinator 3605 3786 3976 4176 4384
Custodial Supervisor 2967 3116 3272 3437 3608
DBE/Small Business Coordinator 4212 4423 4645 4877 5122
Electrician Supervisor I 4545 4771 5011 5263 5526
Emergency Preparedness Officer 3414 3586 3766 3955 4152
Emergency Services Communications Supervisor 3837 4029 4231 4442 4665
Equipment Supervisor 4122 4328 4545 4771 5010
Facilities Maintenance Supervisor 3611 3792 3981 4181 4391
Fire Prevention Engineer 5121 5378 5648 5930 6228
Fleet Administration Supervisor 4534 4760 4999 5249 5512
Forestry Supervisor I 3558 3736 3924 4122 4328
Forestry Supervisor II 3913 4110 4317 4534 4760
Housing Development Supervisor 4333 4549 4779 5016 5268
Housing Program Supervisor 4489 4715 4951 5199 5459
Human Resources Records Supervisor 3652 3835 4027 4229 4440
Investment Officer 4668 4902 5149 5406 5677
Laboratory Supervisor 4266 4478 4703 4938 5187
Network Systems Supervisor 5310 5576 5854 6148 6458
Operations and Events Supervisor 3819 4009 4208 4418 4640
Parking Supervisor 2596 2725 2861 3005 3156
Parks Supervisor I 3558 3736 3924 4122 4328
Parks Supervisor II 3913 4110 4317 4534 4760
Planner III 4201 4412 4632 4866 5109
Police Data Processing Supervisor 4898 5145 5401 5672 5956
Power Generation System Supervisor 4680 4913 5159 5418 5689
Principal Accountant 4668 4902 5149 5406 5677
Professional Engineer 5121 5378 5648 5930 6228
Project Manager 4733 4971 5221 5481 5756
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Real Estate Finance Supervisor 4323 4540 4767 5006 5257
Records Supervisor 3652 3835 4027 4229 4440
Recycling Coordinator 3548 3726 3912 4108 4313
Redevelopment Planning Supervisor 4304 4519 4746 4985 5232
Redevelopment Project Planner 3751 3939 4136 4344 4561
Revenue Supervisor 3337 3505 3680 3862 4057
Senior Accountant-Auditor 3858 4051 4255 4469 4692
Senior Electrical Safety Consultant 4294 4509 4734 4972 5222
Senior Engineering Inspector 4294 4509 4734 4972 5222
Senior Environmental & Safety Consultant 4294 4509 4734 4972 5222
Senior Events Specialist 3317 3483 3658 3841 4034
Senior Plumbing & Mechanical Consultant 4294 4509 4734 4972 5222
Senior Real Estate Agent 4600 4830 5072 5327 5593
Sewer Maintenance Supervisor I 3426 3597 3778 3967 4166
Solid Waste Management Supervisor I 3558 3736 3924 4122 4328
Street Maintenance Supervisor 4964 5212 5473 5747 6034
Supervising Buyer 4101 4306 4521 4748 4984
Supervising Engineering Technician 4875 5121 5378 5648 5930
Supervising Environmental Control Officer 4266 4478 4703 4938 5186
Supervising Fire Prevention Inspector 4499 4724 4963 5211 5472
Supervising Identification Technician 3746 3934 4131 4338 4555
Supervising Planner 4304 4519 4746 4982 5232
Supervising Professional Engineer 5828 6121 6428 6750 7088
Supervising Real Estate Agent 5061 5314 5580 5859 6153
Survey Party Chief 3849 4041 4244 4456 4681
Traffic Engineering Assistant 4299 4514 4742 4977 5228
Transit Supervisor I 3558 3736 3924 4122 4328
Transit Supervisor II 3914 4111 4317 4534 4760
Treasury Officer 4668 4902 5149 5406 5677
Wastewater Treatment Maintenance Supervisor 4281 4495 4720 4958 5204
Water Conservation Supervisor 3725 3911 4107 4312 4529
Water Distribution Supervisor I 4686 4922 5167 5426 5697
Water Production Supervisor I 4281 4495 4720 4958 5204
Water System Supervisor I 4281 4495 4720 4958 5204
Water System Supervisor II 4813 5052 5305 5571 5850
Water Treatment Operations Supervisor 4281 4495 4720 4958 5204
Zoo Supervisor 3558 3736 3924 4122 4328
Zoo Veterinarian 4903 5150 5408 5679 5963
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EXHIBIT II
Non-Management Confidential Classes - Unit 13

Salaries Effective July 1, 2002
CLASS TITLE A B C D E

Administrative Support Clerk 2457 2580 2710 2846 2990
Data Base Administrator 4435 4657 4891 5134 5392
Executive Secretary 3031 3182 3343 3511 3687
Human Resources Analyst 3414 3586 3766 3955 4152
Human Resources Technician 2495 2620 2752 2889 3034
Legal Assistant 3030 3181 3339 3509 3686
Legal Secretary I 2483 2606 2737 2874 3018
Legal Secretary II 2755 2894 3038 3190 3350
Management Analyst I 2766 2906 3051 3204 3367
Management Analyst II 3414 3586 3766 3955 4152
Systems Programmer I 3487 3662 3845 4038 4240
Systems Programmer II 4454 4678 4912 5158 5417
Systems Security Administrator 4435 4657 4891 5134 5392
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EXHIBIT III
Management Non-Confidential Classes - Unit 13

Salaries Effective July 1, 2003
CLASS TITLE A B C D E

Acoustical Program Coordinator 4547 4775 5012 5265 5527
Airport Airside/Landside Superintendent 4696 4932 5178 5437 5709
Airports Maintenance Supervisor 3665 3849 4042 4246 4458
Airports Marketing & Public Relations Coordinator 3605 3786 3976 4176 4384
Airports Projects Supervisor 5275 5540 5818 6108 6415
Airports Property Supervisor 4597 4828 5071 5325 5591
Assistant Chief of Wastewater Treatment Operations 4852 5093 5348 5616 5896
Assistant Zoo Manager 4517 4746 4982 5232 5493
Box Office Supervisor 3714 3900 4096 4302 4516
Building Services Supervisor 3665 3849 4042 4246 4458
Central Printing Supervisor 3473 3648 3831 4021 4223
Chief Engineering Inspector 4867 5111 5367 5636 5918
Chief Engineering Technician 5718 6003 6305 6621 6953
Chief of Solid Waste Operations 4410 4630 4862 5107 5361
Chief of Wastewater Environmental Services 4833 5076 5331 5598 5878
Chief of Wastewater Facilities Maintenance 5303 5569 5848 6140 6447
Chief of Wastewater Treatment Operations 5365 5635 5917 6212 6523
Chief of Water Operations 5452 5725 6014 6313 6629
Chief Surveyor 4940 5189 5448 5719 6006
Community Recreation Supervisor I 3665 3849 4042 4246 4458
Community Recreation Supervisor II 4031 4234 4447 4671 4903
Community Sanitation Supervisor I 4466 4689 4925 5171 5431
Contract Compliance Officer 3745 3932 4130 4337 4553
Convention Center Maintenance Supervisor 3848 4041 4244 4456 4681
Convention Center Marketing Coordinator 3714 3900 4096 4302 4516
Custodial Supervisor 3057 3210 3371 3541 3717
DBE/Small Business Coordinator 4339 4556 4785 5024 5276
Electrician Supervisor I 4682 4915 5162 5421 5692
Emergency Preparedness Officer 3517 3694 3879 4074 4277
Emergency Services Communications Supervisor 3953 4150 4358 4576 4805
Equipment Supervisor 4246 4458 4682 4915 5161
Facilities Maintenance Supervisor 3720 3906 4101 4307 4523
Fire Prevention Engineer 5275 5540 5818 6108 6415
Fleet Administration Supervisor 4671 4903 5149 5407 5678
Forestry Supervisor I 3665 3849 4042 4246 4458
Forestry Supervisor II 4031 4234 4447 4671 4903
Housing Development Supervisor 4463 4686 4923 5167 5427
Housing Program Supervisor 4624 4857 5100 5355 5623
Human Resources Records Supervisor 3762 3951 4148 4356 4574
Investment Officer 4809 5050 5304 5569 5848
Laboratory Supervisor 4394 4613 4845 5087 5343
Network Systems Supervisor 5470 5744 6030 6333 6652
Operations and Events Supervisor 3934 4130 4335 4551 4780
Parking Supervisor 2674 2807 2947 3096 3251
Parks Supervisor I 3665 3849 4042 4246 4458
Parks Supervisor II 4031 4234 4447 4671 4903
Planner III 4328 4545 4771 5012 5263
Police Data Processing Supervisor 5045 5300 5564 5843 6135
Power Generation System Supervisor 4821 5061 5314 5581 5860
Principal Accountant 4809 5050 5304 5569 5848
Professional Engineer 5275 5540 5818 6108 6415
Project Manager 4875 5121 5378 5646 5929
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Real Estate Finance Supervisor 4453 4677 4911 5157 5415
Records Supervisor 3762 3951 4148 4356 4574
Recycling Coordinator 3655 3838 4030 4232 4443
Redevelopment Planning Supervisor 4434 4655 4889 5135 5389
Redevelopment Project Planner 3864 4058 4261 4475 4698
Revenue Supervisor 3438 3611 3791 3978 4179
Senior Accountant-Auditor 3974 4173 4383 4604 4833
Senior Electrical Safety Consultant 4423 4645 4877 5122 5379
Senior Engineering Inspector 4423 4645 4877 5122 5379
Senior Environmental & Safety Consultant 4423 4645 4877 5122 5379
Senior Events Specialist 3417 3588 3768 3957 4156
Senior Plumbing & Mechanical Consultant 4423 4645 4877 5122 5379
Senior Real Estate Agent 4738 4975 5225 5487 5761
Sewer Maintenance Supervisor I 3529 3705 3892 4087 4291
Solid Waste Management Supervisor I 3665 3849 4042 4246 4458
Street Maintenance Supervisor 5113 5369 5638 5920 6216
Supervising Buyer 4225 4436 4657 4891 5134
Supervising Engineering Technician 5022 5275 5540 5818 6108
Supervising Environmental Control Officer 4394 4613 4845 5087 5342
Supervising Fire Prevention Inspector 4634 4866 5112 5368 5637
Supervising Identification Technician 3859 4053 4255 4469 4692
Supervising Planner 4434 4655 4889 5132 5389
Supervising Professional Engineer 6003 6305 6621 6953 7301
Supervising Real Estate Agent 5213 5474 5748 6035 6338
Survey Party Chief 3965 4163 4372 4590 4822
Traffic Engineering Assistant 4428 4650 4885 5127 5385
Transit Supervisor I 3665 3849 4042 4246 4458
Transit Supervisor II 4032 4235 4447 4671 4903
Treasury Officer 4809 5050 5304 5569 5848
Wastewater Treatment Maintenance Supervisor 4410 4630 4862 5107 5361
Water Conservation Supervisor 3837 4029 4231 4442 4665
Water Distribution Supervisor I 4827 5070 5323 5589 5868
Water Production Supervisor I 4410 4630 4862 5107 5361
Water System Supervisor I 4410 4630 4862 5107 5361
Water System Supervisor II 4958 5204 5465 5739 6026
Water Treatment Operations Supervisor 4410 4630 4862 5107 5361
Zoo Supervisor 3665 3849 4042 4246 4458
Zoo Veterinarian 5051 5305 5571 5850 6142
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EXHIBIT III
Non-Management Confidential Classes - Unit 13

Salaries Effective July 1, 2003
CLASS TITLE A B C D E

Administrative Support Clerk 2531 2658 2792 2932 3080
Data Base Administrator 4569 4797 5038 5289 5554
Executive Secretary 3122 3278 3444 3617 3798
Human Resources Analyst 3517 3694 3879 4074 4277
Human Resources Technician 2570 2699 2835 2976 3126
Legal Assistant 3121 3277 3440 3615 3797
Legal Secretary I 2558 2685 2820 2961 3109
Legal Secretary II 2838 2981 3130 3286 3451
Management Analyst I 2849 2994 3143 3301 3469
Management Analyst II 3517 3694 3879 4074 4277
Systems Programmer I 3592 3772 3961 4160 4368
Systems Programmer II 4588 4819 5060 5313 5580
Systems Security Administrator 4569 4797 5038 5289 5554






